
Strongly 
Agree Agree

Neither 
Agree nor 
Disagree

Disagree Strongly 
Disagree

Q1: I am inspired by the purpose and mission of 
NCIRE 41.67 48.15 8.33 1.85 0
Q2: I find my work for NCIRE meaningful 45.24 48.81 3.57 2.38 0
Q3: I understand the partnership between NCIRE, 
SFVA and UCSF 39.29 48.81 5.95 5.95 0
Q4: My Principal Investigator or manager gives me 
opportunities to develop and grow 48.19 31.33 15.66 3.61 1.2
Q5: My Principal Investigator or manager offers useful 
feedback regularly 34.94 38.55 15.66 8.43 2.41
Q6: My Principal Investigator or manager gives clearly 
defined performance goals and objectives 36.14 39.76 19.28 3.61 1.2
Q7: When I speak up at work, my opinion is valued. 40.48 46.43 8.33 2.38 2.38
Q9: My experiences at NCIRE have led me to become 
more understanding of differences among my 
coworkers

17.86 53.57 25.00 2.38 0

Q10: Management shows that diversity is important 
through its actions 25.00 47.62 22.62 2.38 2.38
Q11: I understand how my work impacts the 
organization's business goals 36.90 51.19 10.71 1.19 0
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Strongly 
Agree Agree

Neither 
Agree nor 
Disagree

Disagree Strongly 
Disagree

Q12: I am satisfied with the culture of my workplace 32.53 40.96 18.07 7.23 1.2
Q14: Do you feel that NCIRE cares about your health 
and safety 25.00 55.95 13.10 4.76 0
Q15: The company is interested in the welfare of its 
employees 25.00 51.19 17.86 5.95 0
Q16: Benefits are an important reason why I remain 
here. 16.67 44.05 25.00 7.14 3.57

Yes No
Q13 Do you know who NCIRE’s Board of Directors 
are? 38.10 61.90
Q17Please rate the importance of the following 
Retirement plan 403(b)plan features

Not 
Important Important Very 

Important
Time-targeted investment funds for my age group 8.54 59.76 31.72
Diversity of Funds 7.32 57.32 35.37
Webinar Workshops and ongoing education of the 
plan 24.69 60.49 14.81
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Q18:
On a scale of 1 to 5, with 1 being of no value to 
you and 5 being very valuable to you, please rate 
the following benefits. 

(Note that some of the benefits on the list are 
currently NOT provided at the company) 

RATING: 1 to 5 (1 = NO VALUE, 5 = VERY VALUABLE)

RATING: 1 to 5 (1 = NO VALUE, 5 = 
VERY VALUABLE 1 2 3 4 5

Health Insurance 4.88 1.22 3.66 8.54 81.71

Dental Insurance 2.44 1.22 3.66 13.41 79.27

Vision Insurance 3.66 2.44 6.10 14.63 73.17

Flexible Spending Accounts (FSA) 7.41 14.81 25.93 25.93 25.93

Health Savings Accounts (HSA) 7.69 19.23 28.21 23.08 21.79

Elder Care Insurance 21.79 15.38 30.77 16.67 15.38

Life Insurance 4.94 16.05 23.46 28.40 27.16

Paid Paternity/Maternity Leave 21.25 7.50 17.50 12.50 41.25

Child Care Assistance 31.65 7.59 18.99 12.66 29.11

Employee Assistance Plan (EAP) 7.41 18.52 32.10 22.22 19.75

Paid Holidays 0.00 0.00 1.22 10.98 87.80

Sick Pay 0.00 0.00 3.66 10.98 85.37

Vacation Pay 0.00 0.0 1.22 10.98 87.80

Personal days (Floating Holiday) 0.0 0.0 4.88 12.20 82.93

Flexible work Schedule 1.25 0.00 6.25 12.50 80.00

Telework/Work from home 1.23 2.47 6.17 12.35 77.78

403(b) Retirement Savings Plan 0.00 0.00 6.25 20.00 73.75

Development Support (seminars, 
external meetings and other training) 6.33 5.06 27.85 37.97 22.78

Tuition reimbursement 19.23 7.69 28.21 15.38 29.49

Student Loan Assistance 28.57 7.79 25.97 14.29 23.38

Length of service/anniversary gifts 12.66 12.66 30.38 21.52 22.78

Free meals or snacks 16.67 10.26 43.59 5.13 24.36

Team building events 11.25 23.75 32.50 16.25 16.25

Company-wide events 14.10 19.23 38.46 15.38 12.8

Other 35.29 11.76 29.41 0.00 23.53



Q19: 
Our Employee Assistance Program (EAP) 
is an important resource, but often under 
utilized. Check reasons that apply if you 
do not use the EAP.

Q20: 
Are you working remotely, or coming into 
the workplace or a combination?



Q21: 

Working remotely may become a part of 
a new working pattern for some roles. 
Based on your current working 
arrangement, how many days per week 
do you think would be appropriate?



Q22: 

I feel highly connected to my team as we 
work remotely.



Strongly 
Agree Agree

Neither 
Agree nor 
Disagree

Disagree Strongly 
Disagree

Q23: The company communicates changes to 
employees in a timely manner 28.92 44.58 20.48 3.61 1.20

Just 
enough Not enough Too much

Q24: I find the frequency of NCIRE communications to 
be 91.67 5.95 2.38
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Q25:

Which method of communication would 
you prefer to receive company-related 
information? Please select all that apply:



Q26: 

Rate the type of communications you 
find valuable.

Very Important Important Not Important

Communications 29.58 52.11 18.31

Organizational Performance 21.69 68.67 9.64

Organization Policy/Process Updates 43.37 50.60 6.02

Benefits 72.29 22.89 4.82

Wellness Resources 40.96 46.99 12.05

Crisis communication 50.60 44.58 4.82

Communication from Leadership 34.94 60.24 4.82

NCIRE Newsletter 14.46 73.49 12.05

Q27:
Do you read NCIRE's DNA Newsletter? 65.85% Yes 34.15% No



Strongly 
Agree Agree

Neither 
Agree nor 
Disagree

Disagree Strongly 
Disagree

Q28: I would recommend employment at NCIRE to my 
network. 25.30 49.40 15.66 6.02 0.00

Excellent Great Average Poor Bad

Q29: If you were to rate us on Glassdoor, how would 
you rate your overall experience at NCIRE? 30.95 41.67 25.00 2.38 0.00
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How long have you 
worked at NCIRE?

What is your age Group?



Q33 - 41: 
Are specific to our DE&I Advisory Group. 
Diversity, Equity and Inclusion Advisory 
Group is comprised of NCIRE 
employees, staff, and leadership. 
Working together we strive to create an 
environment that fosters diversity, 
ensures equity, and creates a culture of 
inclusion across the organization. Please 
take a moment to answer the below 
questions so we can determine the best 
way to serve our NCIRE community. 

Are you aware that NCIRE has an 
employee-lead DE&I group?

56.79% 43.21%

Have you read the NCIRE DE&I 
newsletter in the past year?

39.02% 60.98%

If yes, what did you enjoy the most 
about the newsletter? What else 
would you like to see in the 
newsletter?

Individual staff contributions, like recipes or 
personal essays.

Reading about NCIRE faculty and staff new 
milestones.

I liked seeing the interests of people I work 
with.

I learned something! Appreciate receiving new 
information and not what is typically shared 
about a group or culture. 

I enjoy the changing themes and the content I 
learn from each newsletter.  
Interesting stories.

I like the pieces on cultural history.

I would like to see recommendations on  
DEI resources, reading materials. 

Enjoyed the variety of topics covered and 
historical contexts provided
I really enjoy seeing the impact others have 
in the workplace.

variety of topics, interesting topics, ideas 
for local events 

I educated myself on a lot of subjects.

More discussion of transgender issues 
would be good, it's a hard issue to 
understand thanks

The newsletter is currently on pause. 
Would you like to see it continue?

82.76% 17.24%

Do you read, follow or participate in 
DEI offerings from the SFVAHCS or 
from UCSF?

58.06% 41.94%



Q33 - 41: 
Are specific to our DE&I Advisory Group. 
Diversity, Equity and Inclusion Advisory 
Group is comprised of NCIRE 
employees, staff, and leadership. 
Working together we strive to create an 
environment that fosters diversity, 
ensures equity, and creates a culture of 
inclusion across the organization. Please 
take a moment to answer the below 
questions so we can determine the best 
way to serve our NCIRE community. 

What do you think the NCIRE DEI 
group can offer employees in addition 
to what is offered at these other 
institutions?

That's a really good question! I'm not sure. 
I think doing anything with the whole 
organization is so tricky since we are all 
segmented into our individual labs, 
studies, etc.

More help for PIs to identify and navigate 
programs that improve the number of  
diverse individuals entering the sciences 
at early stages (pre- and immediately post-
Bachelors level).

Why does DEI group matter? If you do well 
at your job, you will get recognized 
regardless.

An understanding.

Good point. Maybe NCIRE DEI is 
replicating efforts and better to joint/unite?

SFVAHCS sometimes emails messages 
from Asale Hubbard, Ph.D. - Director, 
Office of Diversity, Equity, and Inclusion, 
that include DEI resources or information.

Perhaps providing something like this 
would be a good compromise between 
publishing an entire newsletter, or nothing 
at all. 

Not sure

More knowledge for those who may not be 
aware of what the group consists of.

I don't know what is offered at other 
institutions.  
DEI id something that came up recently.  
I'm sure other organizations exercise this 
but can care less.  
DEI is recognized because of ethnic hate 
attacks among specific ethnic groups.

better understanding of fellow employees
Which other institutions? There are none 
listed.  

I am doing DEI trainings and classes at 
UCSF. 

honestly, I have no time to read these sort 
of things

NCIRE DEI group values diverse opinions 
and ideas. How would you like to share 
your ideas and options to the group?

Honestly just people actually getting to know 
each other would probably help
See above.

Not sure

They are doing a great job.

If the people that run it have a general idea 
and envision it the way it should be run, new 
ideas and opinions are generally not taken 
seriously.  It is treated like religion.

I don't think diversity is an issue here.

Have more youth/students volunteer and 
observe here

What are they doing now?

not sure, the workforce seems pretty diverse

What could the DEI group do to 
improve diversity and inclusion in 
our workplace?

Not sure! sorry :(

Access to DEI webinars.

more on transgender, LGBTQ issues - always 
can learn more.

Partner with other institutions for DEI trainings 
etc.

I'm just trying to keep myself afloat, sorry
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